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FOREWORD BY WBA CHAIRS

Mônica Monteiro
Brazil

Dear Members, Partners, and Friends of the BRICS WBA,

It is with immense gratitude and a profound sense of purpose that I present this 2025 Annual Report 
of the BRICS Women’s Business Alliance – BRICS WBA. The year 2025 marked a significant turning point, 
with emerging challenges and new opportunities intertwining to reaffirm the undeniable importance of 
collaboration, especially among the nations of the Global South.

Under the leadership of Brazil and my presidency, the WBA has made notable efforts to foster connection 
among women-led businesses in our nations. BRICS, with its collective strength in technology, energy, 
natural resources, and human capital, is exceptionally positioned to build a more equitable future. The 
WBA plays a central role in this journey, promoting female leadership, entrepreneurship, and innovation 
through cross-border cooperation and practical initiatives.

This year, we witnessed the historic expansion of BRICS, welcoming Indonesia, Iran and the United Arab 
Emirates as new members. This growth has strengthened the WBA’s global presence, opening doors to 
new opportunities and reinforcing the immense value of collaboration. 

One of the major highlights of 2025 was the development of comprehensive policy recommendations, 
driven by actionable initiatives from each of our six Working Groups. These address priority areas such 
as access to credit, inclusive tourism, strengthening comprehensive health programs for women, and 
female empowerment in technology. These practical recommendations can create a lasting impact for 
women in our nations.

Another notable milestone was the BRICS Women-Led Startup Contest, which attracted over 1,000 applications 
across six sectors. This contest once again demonstrated the immense talent, ambition, and creativity of 
women entrepreneurs in our countries, laying the groundwork for future cross-border initiatives.

As we celebrate five years of impact, we recognize the challenges that lie ahead, including global economic 
fluctuations, evolving trade dynamics, and changing technological landscapes. However, our determination 
remains strong, and through unity, we will convert challenges into opportunities for growth.

As we look to the future, and as India prepares to take office of the BRICS Presidency in 2026, we do so 
with a profound sense of purpose and partnership. We are committed to continuing the momentum 
built under successive Presidencies, deepening the integration of new and existing BRICS members, and 
expanding the reach and impact of WBA initiatives.

The focus remains on strengthening economic opportunities for women and expanding platforms for 
innovation, collaboration, and knowledge sharing. The journey ahead demands collective resolve, bold 
ideas, and an unwavering commitment to the values that unite us.

I sincerely thank all members, partners, and Secretariats for their tireless work and unwavering 
dedication. Your contribution has been fundamental in shaping our collective success and propelling the 
WBA forward, transforming ambition into impact.

With this report, we not only close a chapter of the impactful Brazilian Presidency of the BRICS WBA in 
2025, but we also ignite a mandate. An urgent, relentless, and entirely possible mandate. Together, we 
can build bridges that strengthen our economies and uplift the lives and aspirations of our sisters across 
the entire BRICS community.

Sincerely,

Mônica Monteiro 
Global Chairperson
BRICS Women’s Business Alliance
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Anna Nesterova
Russia

Dear WBA Members and partners,
On behalf of the Russian Chapter of the BRICS Women’s Business Alliance, I would like to express my sincere 
gratitude to the BRICS WBA Global Chairperson Mme. Mônica Monteiro for her unwavering dedication, 
vigorous energy and unrivaled efforts to increase the share of women’s entrepreneurship in the expanded 
BRICS space and the Brazilian Chapter for its comprehensive contribution to the work of the Alliance.
With the new wave of enlargement, the inclusion of Indonesia and the establishment of a new 
category of “partner-States” comprising Belarus, Bolivia, Kazakhstan, Thailand, Cuba, Malaysia, Uganda 
and Uzbekistan, the year of Brazil’s BRICS Presidency has undoubtedly opened a new chapter in the 
development of the BRICS Women’s Business Alliance.
Working together under the Brazilian leadership, the National Chapters of the BRICS Women’s Business 
Alliance put joint efforts towards ensuring smooth and seamless integration of new countries into the 
working agenda.
This year, the Alliance marks five years since its establishment, during which it has recommended itself 
as an effective business cooperation mechanism and achieved remarkable results in promoting women’s 
entrepreneurship in the BRICS counties and globally.
Over the years of its existence, BRICS has changed rapidly. The number of countries has grown from 5 to 
11 member States and 9 partner States. Meanwhile, the BRICS representation has increased from 42 to 51 
percent in the world’s population and from 25 to 41 percent of global GDP, reaching a new milestone in the 
group’s history. In its turn, the BRICS WBA goes in line with the pace and expands the cooperation network, 
opening the country centers in Lesotho, Mozambique, Zimbabwe, Zambia in 2023 and the regional offices 
in Belarus, Kazakhstan, Kyrgyzstan in 2024. In 2025, the Alliance opened the country center in Eswatini and 
plans to launch the regional office in Malaysia. With no doubt, the development of this initiative underlines 
the high interest of the global women’s business community in cooperating with the BRICS countries.
The spirit of continuity and unity has always reigned in the BRICS Women’s Business Alliance. In connections 
with this, the Russian Chapter deeply appreciates that in the year of the Brazilian Presidency in BRICS, the 
initiatives launched during the 2024 Russia’s Chairship were further endured and developed, including 
holding of the BRICS Women’s Startups Contest and supporting of the Common BRICS WBA Digital Platform.
One of our main goals, as the BRICS Women’s Business Alliance, is to help women entrepreneurs to 
unleash their business potential and enter international markets, as well as to provide them with tools 
for developing their own businesses at the global level.
The projects implemented and events hosted by the Alliance have already become signature ones and have 
proven themselves as successful platforms for establishing business contacts and building cooperation in 
BRICS, including the IV forum of women entrepreneurs WeForum, the 2025 BRICS Agriculture Investment 
and Trade Summit, the II BRICS Women’s Entrepreneurship Forum, the BRICS Women’s Leadership 
Forum, the BRICS Women’s Development Report, the BRICS panel session at St. Petersburg International 
Economic Forum and etc.
This year, we have witnessed a heightened interest in engagement with the BRICS WBA from a record 
number of countries. For instance, over 900 representatives from 40 countries attended the II BRICS 
Women’s Entrepreneurship Forum in Moscow, and more than 1700 applications from 28 countries were 
submitted to the 2025 BRICS Women’s Startups Contest.
We warmly welcome the new members and sisters to the BRICS WBA family and sincerely believe that their 
participation will give a powerful impetus for the future advancement of female entrepreneurship and 
women’s empowerment, promoting active and fruitful cooperation in all key areas of the BRICS WBA activities.
Looking back on the journey we have traveled, we acknowledge that there is still a long way ahead. However, 
already today, holding hands, with joint efforts and mutual support, we are shaping the foundation for 
a bright, prosperous and inclusive future for women entrepreneurs in the BRICS countries and beyond.
With profound respect and high regards, 
Anna Nesterova
Chairperson 
BRICS WBA Russia Chapter 



9WOMEN’S BUSINESS ALLIANCE | 2025 ANNUAL REPORT |

Jyoti Vij
India

Dear Members, Partners, and Friends of the BRICS WBA Family,

The global economy is at a turning point, where emerging challenges meet new opportunities. The recent 
developments reiterate the importance of collaboration, especially among nations of the Global South. 

In this context, the expanded BRICS grouping serves as a vital platform for fostering balanced and 
inclusive growth. With collective strengths in technology, energy, natural resources, and human capital, 
BRICS is well-positioned to shape a more equitable future. The BRICS Women’s Business Alliance (WBA) 
plays a central role in this journey—advancing women’s leadership, entrepreneurship, and innovation 
through cross-border cooperation and practical initiatives. 

In 2025, under Brazil’s Chairship, the BRICS Women’s Business Alliance has made remarkable efforts 
towards fostering connection between women led enterprises amongst our nations. The WEForum has 
emerged as a vibrant platform for seeking opportunities and partnerships. We extend our heartiest 
congratulations to Ms. Mônica Monteiro, Chairperson, BRICS Women’s Business Alliance for her 
dedication and impactful leadership.

Another key highlight this year has been the development of well-rounded policy recommendations, 
anchored by actionable initiatives from each of the six Working Groups. These span priority areas such 
as access to credit, inclusive tourism, strengthening women’s comprehensive health programs, and 
empowering women in technology. The bouquet of suggested policy recommendations are practical and 
capable of creating a lasting impact on women across our nations.

Another milestone this year is the BRICS Women’s Startup Contest, which attracted over 1,000 applications 
across six sectors. The contest has once again showcased the immense talent, ambition, and creativity 
of women entrepreneurs across our countries—laying a foundation for future cross-border ventures.

As India prepares to assume the BRICS Chairship in 2026, we do so with a deep sense of purpose and 
partnership. We are committed to carrying forward the momentum built under successive Chairs, 
deepening integration of new and existing BRICS members, and amplifying the reach and impact of 
WBA’s initiatives. The focus remains on strengthening economic opportunities for women and expanding 
platforms for innovation, collaboration, and knowledge sharing.

The journey ahead calls for collective resolve, bold ideas, and unwavering commitment to the values 
that unite us. Together, we can build bridges that strengthen our economies and uplift the lives and 
aspirations of our sisters across the BRICS community. Let us continue to partner and shape a future 
defined by shared growth, inclusion, and opportunity.

Jyoti Vij
Director General – FICCI
BRICS WBA India Chapter
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ZHAO Haiying 
China

Dear WBA members and partners, 

On behalf of the China Chapter, I would like to extend my sincere congratulations to the BRICS Women’s 
Business Alliance on the publication of its Annual Report 2025, and to Rotating Chairperson Mônica 
Monteiro and the Brazil Chapter for their excellent work in 2025. This report not only carefully documents 
our remarkable achievements in a challenging global environment but also highlights the extraordinary 
resilience and vibrant dynamism of women in business across BRICS nations as we advance together 
with determination.

This year, under the leadership of Chairperson Mônica Monteiro, we have collectively witnessed the 
steady progress in promoting women’s economic empowerment and deepening business cooperation 
among the member States of our WBA family. The report showcases inspiring accomplishments—
from facilitating cross-border trade and cultural exchanges to enhancing women’s leadership and 
expanding SME collaboration networks. Each milestone reflects the wisdom and dedication of our 
sisters. Facing global adversities, BRICS women entrepreneurs have consistently demonstrated 
remarkable innovation and resilience, driving regional and global economic stability while acting as 
vital catalysts of sustainable development.

Looking ahead, we shoulder an even more significant mission. As the BRICS cooperation mechanism 
seizes new opportunities, women will play an increasingly pivotal role in driving green transformation, 
embracing the digital revolution, fostering inclusive growth models, etc.

Guided by the BRICS spirit of openness, inclusiveness, and win-win cooperation, let us join hands and 
unite the strength of BRICS women in business to jointly write a new chapter of common prosperity  
and collaboration!

Finally, my heartfelt gratitude goes to all sisters, friends, partners, and the Secretariats for your tireless 
efforts. I look forward to our journey together in the future. Let the brilliance of BRICS women shine 
even brighter!

With best regards,

ZHAO Haiying
Chairperson
BRICS WBA China Chapter
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Lebogang Zulu
South Africa

Dear WBA members and partners,
As I reflect on the year 2025, I do so with a spirit anchored in gratitude and conviction. Gratitude for how 
far we have come—and conviction for how far we must still go.
This year tested the very soul of BRICS Women’s Business Alliance South Africa. In the absence of 
public funding and amid rising geopolitical and economic pressure, we found ourselves leaning not on 
resources, but on resolve. It was through this resolve that we delivered what many deemed impossible: 
a portfolio of high-impact, women-led initiatives that reshaped the conversation on equity, inclusion, and 
economic sovereignty within BRICS and beyond.
None of this could have been achieved without the dedication of our Board Members—Ms. Eleni Kwinana, 
Mr. Chris Maphanga, Ms. Raquel Lochenberg, and Mr. Bheki Mathe—whose leadership and sacrifice were 
the backbone of our chapter’s resilience. I thank you deeply for walking this path with clarity, purpose, 
and unwavering belief in the mission.
To Mme. Mônica Monteiro, the 2025 Global Chairperson of BRICS WBA, thank you for your principled 
leadership and tireless championing of women’s visibility in global policy architecture. To Mme. Anna 
Nesterova, National Chairperson of BRICS WBA Russia, your consistency in partnership, wisdom, and 
strategic foresight has shaped meaningful pathways for mutual collaboration, innovation, and investment.
We celebrate many milestones this year, but none more audacious than the BRICS Agriculture Investment 
and Trade Summit—a visionary initiative realized against all odds. With ZAR 9.42 billion in confirmed 
cross- border trade and investment, and deepened cooperation across Brazil, India, Russia, China, 
Zimbabwe, Malawi, the UAE, and the United States, this Summit stood as a direct counter-narrative to 
exclusion and economic marginalization. It was a call to action for how inclusive multilateralism must 
work in practice— not just policy.
Our gratitude extends to our key strategic partners: TV BRICS, BRICS CCI, the Graca Machel Trust, 
and Old Mutual. Your investment—material, intellectual, and moral—elevated our work and helped 
us frame a new paradigm for women’s participation in trade, innovation, and policy dialogue. To our 
service providers— who moved mountains without certainty of return—you are the unsung builders of 
a movement far greater than any one event.
To the Heads of State of BRICS, to our Ministers, and to our multinational partners: Let this report serve not 
only as a reflection of progress but as a direct appeal for structural alignment. Our women entrepreneurs 
are not seeking favours — they are building futures. They need equitable access to capital, open markets, 
seats at negotiation tables, and protection from systemic exclusion. The time for symbolic inclusion has 
passed. What we require now is structural commitment.
To President Dilma Rousseff of the New Development Bank: We look to you with hope and partnership.  
The call to establish a BRICS Women Advancement Fund is not a gesture of charity—it is a demand for 
justice. Such a fund will be instrumental in unlocking inclusive financial instruments tailored to women- 
owned businesses and social enterprises across the BRICS landscape. It will be a beacon for gender-
responsive investing and an accelerator of real, measurable progress toward inclusive growth. We urge the 
New Development Bank to embrace this mandate boldly—and to fund the future with equity at its core.
“When BRICS opens its corridors to women, it does not lose power—it multiplies it. Female equity is not 
a footnote in our story of development; it is the headline. And inclusive multilateralism is not a concept— 
it is a leadership responsibility we must all carry.”— HRH Princess Lebogang Zulu
In this era of transformation, female equity must not be peripheral to BRICS’ economic agenda—it must 
be central to its prosperity. We must resource women not as beneficiaries, but as full economic actors; 
not as a diversity requirement, but as co-authors of development.
With this report, we do not merely close a chapter of Brazil’s impactful Presidency of BRICS WBA 2025— 
we ignite a mandate. One that is urgent, unrelenting, and wholly possible.
With steadfast purpose,
Lebogang Zulu
Chairperson 
BRICS WBA South Africa Chapter
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Marianne Ghali
Egypt

In 2025, the BRICS Women Business Alliance (WBA) marks a defining milestone—five years of fostering 
economic cooperation, amplifying women’s leadership, and strengthening global connectivity across 
BRICS nations. As we reflect on this incredible journey, our achievements stand as a testament to the 
power of collaboration and the collective vision of empowering the Global South’s economic voice.

Under the Global Chairmanship of Brazil and Chairperson for the WBA Madam Mônica Monteiro, WBA 
has made groundbreaking strides in advancing women’s leadership, shaping policies to close the gender 
gap, and creating equitable opportunities for women’s participation in economic activities. Her vision and 
dedication have propelled the alliance forward, translating ambition into impact.

On behalf of the Egypt Chapter, I extend my deepest appreciation to Madam Monteiro and her outstanding 
team for their unwavering commitment to strengthening business cooperation among women in BRICS 
member States. Your leadership has been pivotal in shaping our collective success.

2025 saw the historic expansion of BRICS, welcoming Indonesia as a new member, while nine nations 
joined as BRICS partner countries following the Kazan Summit 2024. This growth has strengthened WBA’s 
global footprint, opening doors to new opportunities and reinforcing the immense value of collaboration.

Throughout the year, WBA Chapters consolidated their efforts across core sectors, making significant 
progress and policy recommendations in: Food Security, Creative Industries, Healthcare, Inclusive 
Economies, Tourism & Innovative Development

This year, WBA hosted pivotal events across multiple member States, strengthening business 
cooperation, fostering high-level dialogue, and facilitating direct B2B engagements with decision-
makers and industry leaders. The events saw very high attendance amplified by the participation of the 
new members and partners.

The main theme for 2025 was: “From Contacts to Contracts” and has been the driving force behind BRICS 
WBA shifting from networking to action-oriented business partnerships. 

Making use of the strong networks achieved though the previous years’ The Egypt Chapter actively 
cultivated connections that evolved into strategic business collaborations across various sectors. Ongoing 
dialogues are paving the way for partnerships in pharmaceuticals, healthcare, tourism, food security, and 
building materials, reinforcing WBA’s commitment to sustainable and inclusive economies.

Based on the resonating success of the Women-Led Start-up Contest and with the immense logistical 
support Brazil chairmanship continued the legacy for the contest in 2025. The event highlights the best of 
the WBA objective: giving opportunity for women entrepreneur with ambition and zeal looking to break 
through the gender bias and social hurdles encountered by women. The Women-Led Start-up Contest 
remains a shining example of WBA’s mission. 

As we celebrate five years of impact, we also recognize the hurdles ahead—global economic fluctuations, 
shifting trade dynamics, and evolving technological landscapes. Our resolve remains strong, and through 
unity, we will convert challenges into growth opportunities.

With profound gratitude, the Egypt Chapter extends its sincere thanks to Chairperson Madam Mônica 
Monteiro for an exceptional year that has strengthened WBA’s legacy and set the stage for an even 
brighter future.

Sincerely,

Marianne Ghali
Chairperson 
BRICS WBA Egypt Chapter





ABOUT THE WOMEN’S 
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Background

The Women’s Business Alliance (WBA) is a business platform established in 2019 by the BRICS Heads 
of State to advance women’s economic participation within the BRICS framework. Its primary objective 
is to foster collaboration among women-led businesses, promote inclusive economic growth, and 
support the development of recommendations for BRICS governments aimed at improving the business 
environment for women.

Through its work, the WBA supports business promotion initiatives, encourages cooperation within 
the private sector, and channels expertise into actionable proposals that drive women’s economic 
empowerment.

Governance

The WBA is structured around National Chapters in each BRICS member country. Each chapter is led by 
a chairperson and includes four additional female co-leaders who participate in official discussions and 
contribute to strategic decision-making. Each country sets its own rules for selecting these representatives. 
At technical level, WBA operates six thematic Working Groups, composed of female experts and business 
leaders who contribute their knowledge in key sectors: (1) Healthcare; (2) Innovative Development;  
(3) Inclusive Economy; (4) Creative Industries; (5) Tourism; (6) Food Security and Environmental Safety.

By consolidating knowledge, experience, and strategic collaboration across sectors and countries, the 
WBA positions itself as a mechanism for long-term structural transformation, contributing to a more 
balanced and representative global economy. 
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WBA STRUCTURE  

AND MEMBERS (CHAIRS AND 

CO-CHAIRS)

BRAZIL

Mônica Monteiro
Chairperson of Brazilian  
WBA Chapter
Vice-President of New Business, 
Times Brasil

Ana Costa
Vice-President of Sustainability, 
Legal, and Corporate Reputation, 
Natura

Grazielle Parenti
Vice-President of Sustainability, 
Vale

Tania Reis
CEO, Serpa Group

Viviane Saraiva
CFO, Sistac

CHINA

Zhao Haiyang
Chairperson of Chinese  
WBA Chapter
Executive Vice-President 
and CSO, China Investment 
Coorporation

Dong Mingzhou
CFO, Queiroz Galvão

Diane Wang
Founder & CEO, DHGate.com

Wen Jia
Partner and President of Public 
Affairs, Alibaba Group

Catherine Chen
Corporate Senior Vice-President 
& Head of the Board, Huawei 
Technologies

EGYPT

Marianne Ghali
Chairperson of Egyptian 
WBA Chapter
Managing Director of Qalaa
Holdings, Managing Director of 
Grandview Investment Holding

Ghada Darwich
Country Manager, Globaleq 
& Managing Partner DEM 
Consulting

Pakimam Kafafy
CEO, Taqa Arabia Company

Yasmin Khamis
Chair, Oriental Weavers Groups

Yomna Elsheridy
President, Business Women of 
Egypt 21; CEO, Special Food 
Industry International
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ETHIOPIA

Sara Adern
Chairperson of Ethiopian WBA 
Chapter
CEO, Saos Group PLC; Co-owner 
and Deputy Manager, Sabeta 
Agro-Industry

Bethlehem Tilahun Alemu
Founder and Owner, SoleRebels 
Footwear

Samrawit Moges Beyene
Managing Director and 
Founder, Travel Ethiopia and 
Village Ethiopia; Director 
and Co-Founder, Chancho; 
Co-Founder, Samore Flower Farm

Sara Abera
Owner, Muya Ethiopia

Sara Yirga
Founder and CEO, YA Coffee 
Roasters; Founder and President, 
Women in Coffe Ethiopia (WiCE)

INDIA

Chairperson of the Indian  
WBA Chapter

Chetna Sinha
Founder and Chairperson, Maan 
Deshi Bank

Falguni Nayar
Founder and CEO, Nykaa

Pallavi Shroff
Managing Partner, Shardul 
Armachand Mangaldas

INDONESIA

Nita Yudi
Chairperson of Indonesian 
WBA Chapter
Chairperson, IWAPI

Widiyanti Putri Wardhana
Minister of Tourism, Indonesia

Dyah Roro Esti Widya Putu
Deputy Minister of Trade, 
Indonesia

Irawati Herman
Managing Partner, Hermawan

Filda Citra Yusgiantoro
Chairperson, “Purnomo 
Yusgiantoro” Center

IRAN

Hale Hamedifar
Chairperson of Iranian  
WBA Chapter
Head of Working Group  
on Healthcare

Azam Karami
Head of Working Group on 
Innovative Development

Nafiseh Shahi Nouri
Head of Working Group on 
Creative Industries and Tourism

Maryam Tajabadi Ebrahimi
Head of Working Group on Food 
Security and Environmental 
Safety

Zahra Rahaei
Head of Working Group on 
Inclusive Economy
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RUSSIA

Anna Nesterova
Chairperson of Russian  
WBA Chapter
Founder, Watchmaking 
Manufactury Palekh Watch

Elena Chashchina
Co-Owner and Managing Partner, 
EPOTOS Group of Companies

Galina Volkova
Founder, Orthomoda Group  
of Companies

Liudmila Shcherbakova
President, VELPHARM Group

Yuliana Slashcheva
Chairperson of the Board of 
Directors, SMF Studio; CEO, Gorky 
Film Studio; Chairperson of the 
Management Board, Russian 
Animated Films Association

SOUTH AFRICA

Lebongang Zulu
Chairperson of South African 
WBA Chapter
Executive Director, Kampara 
Group Holdings

Kerusha Pillay
Practicing Advocate, High Courts 
of South Africa

Nomonde Dinizulu Shezi
Managing Director & 
Co-Founder, HumanInsights

Shella Maela
President and Group CEO, Maela 
Consortium

Thembisa Jimana
Founder and Managing Director, 
Sithelo Events
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WBA 2025 Working  

Group Leaders

Creative Industries
Viviane Saraiva, 
CFO, Sistac

Food Security and Environmental Safety
Grazielle Parenti
Vice-President of Sustainability, Vale

Healthcare
Janete Vaz
Co-founder, Sabin

Inclusive Economy
Ana Costa
Vice-President of Sustainability, Legal, and Corporate Reputation, Natura

Innovative Development
Andrea Almeida
Vice-President for Finances and Investor Relations, CEMIG

Tourism
Claudia Maldonado
President, Convention & Visitor’s Bureau



EXECUTIVE SUMMARY OF WBA 

RECOMMENDATIONS TO BRICS 

GOVERNMENTS
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Creative Industries

Adopt inclusive public policies that actively support women in the creative industries, aimed at 
stimulating innovation, empowering women entrepreneurs, driving economic diversification, and 
enhancing the overall competitiveness of the Creative Industry within the BRICS framework. 

Food Security and Environmental Safety

Implement programs to facilitate access to credit and technical assistance for rural women 
entrepreneurs, ensuring specific support for innovation and climate change adaptation, 
strengthening economic autonomy, and social protection.

Healthcare

Implement a government-business coordinated strategy to reduce preventable mortality and 
improve mental health outcomes among women in vulnerable situations, focusing on integrating 
essential women’s health services into primary healthcare systems. 

Inclusive Economy

Facilitate access to credit and financing mechanisms for women-led businesses to enhance 
economic participation in strategic sectors and endorse the initiative to establish the BRICS 
Women’s Advancement Fund to offer tailored credit lines and favorable conditions for supporting 
projects of small and medium-sized enterprises owned or led by women. 

Innovative Development

Foster public-private partnerships to empower women in careers related to high-technologies and 
emerging fields, ensuring they become resilient and fully benefit from the transformative power 
of digital and green economies.

Tourism

Empower women and foster the resilience and integration of the tourism sector in BRICS Countries, 
by enhancing female integration and leadership in new tourism trends, such as environmental, 
health, experiential, community-based and digital nomad tourism. 



PREFACE: REFLECTIONS  

ON WBA 2025  

RECOMMENDATIONS
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Boosting the economic development of BRICS countries is not possible without considering the 
reduction of inequalities between women and men, and disparities in the economy and society. Over 
the past few years, several global and regional commitments have focused their attention on this issue. 
The UN 2030 Agenda has as one of its 17 sustainable development goals to Achieve gender equality 
and empower all women and girls (Goal 5), in addition to highlighting the encouragement of female 
participation in other goals.

Despite ongoing efforts, the world is far from achieving gender equality. The UN Women Data Hub1 
studies assess the evolution of gender equality, indicating whether legal frameworks exist to promote 
and enforce equality and non-discrimination. The findings reveal a comprehensive and dynamic set of 
global norms and standards on gender equality and the empowerment of all women and girls. These are 
translated into gender responsive laws, policies, and institutions across most countries globally. Still, areas 
such as women’s access to public health or education services, or women’s economic empowerment, 
require further advancement2. 

The challenges women face since childhood related to living, educational opportunities and working 
conditions make it difficult for them to thrive in the economic environment. By creating networks and 
partnerships that facilitate the entry of women into various economic sectors, and engaging them with 
experienced leaders across BRICS nations for mentorship and career support, BRICS countries can boost 
women’s economic empowerment. This is the central objective of the BRICS Women’s Business Alliance 
(BRICS WBA): “to enhance the role and involvement of women as key drivers of economic growth”. With 
this document, the BRICS WBA brings practical recommendations to create business opportunities for 
women entrepreneurs across the BRICS nations.

In a pragmatic sense, the recommendations aim to achieve a central objective that can be summarized 
as the concept of Women’s Economic Empowerment. Around this idea, six strategic areas orbit: Inclusive 
Economy, Healthcare, Food Security and Environmental Safety, Innovative Development, Creative Industries 
and Tourism, as illustrated in the following diagram:

Areas of WBA recommendations

WOMEN'S
ECONOMIC

EMPOWERMENT

INCLUSIVE
ECONOMY

HEALTH
CARETOURISM

CREATIVE
INDUSTRIES

INNOVATIVE
DEVELOPMENT

FOOD
SECURITY &

ENVIRONMENTAL
SAFETY

1	 https://data.unwomen.org/data-portal
2	 https://open.unwomen.org/sites/default/files/2025-06/Performancefile_06032025.pdf
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By promoting women’s economic empowerment, we must understand not only the increased presence 
of women in the economy but, primarily, the greater female representation in leadership positions and 
the prosperity of women-led businesses, ranging from small to large companies.

In this sense, several proposals presented in this document share common suggestions related to the 
importance of investing in training, facilitating credit and technical assistance, mentoring, and access to 
global networks, as well as encouraging leadership and representation to reduce inequalities between 
women and men in the topics in focus.

Facilitating access to credit for women-led businesses is one of the recommendations to promote a more 
Inclusive Economy, including offering special lines of financing to increase female participation in projects 
and companies in sectors such as Creative Industries and Tourism and financial support for women-
led cooperatives and Farmer Producer Organizations (FPOs), in Food Security and Environmental Safety. 
Through special lines of credit or by encouraging access to existing lines of financing, more women 
can expand their businesses, promote innovation within companies, hire and train employees, develop 
sustainable solutions, and, in this way, contribute to improvements in the economy and society. 

Investing in capacity building is equally essential to enable women-led companies to achieve better results, 
as well as to promote women into leadership positions in large companies. This recommendation is 
present in most of the focus areas: digital and financial literacy programs targeting women are proposed 
to promote advances in the theme of Food Security & Environmental Safety; capacity-building programs 
for women in careers related to high-technologies and emerging fields is a guideline for Innovative 
Development, while technical and management programs are proposed in the areas of Creative Industries 
and Tourism.

Another guideline of this report refers to the offer of mentoring programs and guarantees to increase 
the female presence in global networks, highlighted in the recommendations for the themes of Inclusive 
Economy, Innovative Development, and Creative Industries. Greater female participation in networks for 
debates and the exchange of experiences, combined with mentoring programs, can boost the results of 
projects led by women, as well as increase the presence of women in R&D roles and, consequently, their 
contribution to advances in the sustainable development of economies.

To enable women’s economic empowerment, it is essential to address fundamental issues related to the 
health and well-being of women, who continue to face numerous challenges for which recommendations 
in the areas of Healthcare, Food Security and Environmental Safety seek solutions.

With these BRICS WBA recommendations in hand, countries have new opportunities to implement 
concrete actions that can generate results for reducing inequalities between women and men, boosting 
women’s presence and leadership in the economy and moving towards more sustainable development 
that benefits its citizens in a more balanced way.

To achieve this, it is essential to make a commitment that goes beyond a formal agenda and act, allocating 
financial and technical resources to this end, combined with monitoring the results of the actions. To this 
end, collaborative efforts and concrete actions among governments and businesses are crucial.

FUNDAÇÃO GETULIO VARGAS





WBA RECOMMENDATIONS  

TO BRICS GOVERNMENTS
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1 Creative Industries

Context 

According to the UNCTAD framework, creative industries are categorized into four broad groups— 
Heritage, Arts, Media, and Functional Creations — highlighting the sector’s multidimensional nature 
and its intersections with culture, technology, and commerce. They include sectors such as music, film, 
design, fashion, architecture, visual arts, advertising, publishing, software, gaming, and cultural heritage. 

Beyond driving innovation and cultural identity, these industries generate employment, income, and 
social impact. They are increasingly recognized as engines of sustainable development in today’s 
economies. Their strength lies in combining symbolic and economic value, positioning creativity as a 
strategic asset for the 21st century.

The creative industries present a strategic opportunity in BRICS for economic diversification, social 
inclusion, and the global projection of cultural identities. As emerging economies with vast human 
capital, these nations have been investing in sectors such as audiovisual production, fashion, design, 
crafts, gaming, and cultural technologies. Accelerated digitalization, coupled with innovation-oriented 
public policies, has opened space for new business models and local value chains.

Across BRICS countries, women are at the forefront of the creative economy—as entrepreneurs, 
artists, cultural managers, and leaders of community-based initiatives. They play a vital role in 
preserving traditional knowledge, driving innovation, and expanding access to economic opportunities.  
The consolidation of the creative industry in BRICS countries, with a focus on equity between women and 
men, offers not only economic gains but also advances in sustainable development, cultural citizenship, 
and women’s autonomy.

Nevertheless, persistent structural barriers related to inequality between women and men continue 
to constrain women’s full participation in the creative economy. Addressing these challenges through 
inclusive policies and targeted support is essential to ensure that the creative sector evolves into a space 
of equity, diversity, and long-term development.

Recommendation 

Adopt inclusive public policies that actively support women in the creative industries, aimed at 
stimulating innovation, empowering women entrepreneurs, driving economic diversification, and 
enhancing the overall competitiveness of the Creative Industry within the BRICS framework.

Governments Should:

•	 Offer technical training and management programs to build key skills.
•	 Provide dedicated funding lines for projects led by these groups, facilitating access to credit.
•	 Foster investment by enhancing the visibility and market access of inclusive creative projects.
•	 Connect women entrepreneurs with industry leaders for networking, guidance and 

mentorship.
•	 Encourage cultural exchange and collaborative projects among BRICS countries.
•	 Support intellectual property and copyright protection, patents and responsible use of AI 

technologies to boost innovation in creative industries.
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Initiatives

Projects and events developed or implemented in relation to the priorities of the working group.

The 2025 China Graduate Fashion Week (China)

About: The 2025 China Graduate Fashion Week was held in Beijing from May 15 to 20, 2025, with the 
participation of over 3,000 graduates who showcased their latest works during the event. The event 
held 46 offline shows, 23 online releases, and more than 90 activities highlighting the creative power of 
young designers and demonstrating the unique value of the fashion industry as a universal language in 
promoting mutual learning and facilitating the sharing of innovative resources.

Expected outcomes: Using fashion as a medium, the initiative fosters the deep integration of traditional 
culture and modern design among BRICS nations. The initiative aims to create a vital platform to amplify 
their voice in the emerging global fashion market. 

Know more:

BRICS Film Screening Session (Russia)

About: Screenings of short films from different BRICS nations showcased at the II Women’s 
Entrepreneurship Forum in Moscow, on May 15th and 16th. The films reflect current trends, emerging 
technologies, and key challenges in the creative industries while showcasing the cultural identity and 
diversity of BRICS countries.

Expected outcomes: Through film and animation, the session aims to encourage innovation and empower 
women by promoting the involvement of the BRICS countries and ensuring women’s representation 
through storytelling. 

Know more:

BRICS Kids Channel (Russia)

About: The BRICS Kids Channel initiative offers a TV/Digital platform for children’s animation, uniting 
content from BRICS countries to promote cultural diversity and collaboration in the production of 
children’s media.

Expected outcomes: This platform seeks to strengthen cultural ties and increase market access for BRICS 
studios, ultimately boosting the popularity of the children’s content produced by the BRICS countries, 
trailblazing new opportunities for their creative industries. 

Know more:

https://mp.weixin.qq.com/s/8OwitSBxMKdn_MXAlVEkwQ
https://bricswomen.com/bricswomenentrepreneurshipforum2025/
https://bricswomen.com/project/brics-kids-channel/
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BRICS ID Club (Russia)

About: The BRICS ID Club initiative has led to the creation of a guidebook on business etiquette in the 
BRICS countries with special aspects of business communication, features of business talks, as well as 
the culture peculiarities and traditions of the BRICS member-States. The initiative has already developed 
chapters with business etiquette in Brazil, India, Iran, Egypt, Ethiopia, Russia, the United Arab Emirates, 
Saudi Arabia, and South Africa. The chapters dedicated to the business ethics standards in China and 
Indonesia are being developed. As part of the project a series of lectures on basics of BRICS business 
communication were held at the II Women’s Entrepreneurship Forum in Moscow, on May 15 and 16, 2025.

Expected outcomes: By promoting mutual understanding between business cultures, the initiative aims 
to strengthen the cultural and economic integration of the BRICS countries

Know more:

Best Practices

National level projects that provide best practices related to the Recommendation and Initiatives.

BRICS Strategic Project for the Implementation of the CMG  
– Rio Market Cooperation Agreement (Brazil)

About: The project aims to implement the cooperation agreement between CMG and Rio Market to 
expand economic, cultural and creative relations between Brazil and China via through the audiovisual 
sector. This entails the attraction of investments to drive co-production, international distribution, 
technology exchange, infrastructure and training in the sector.

Expected outcomes: The project hopes to increase bilateral content distribution, promote other creative 
industries through audiovisual productions, nurture private and government partnerships and establish 
a bination streaming platform and a cooperative fund for the project. 

International Movie Co-Productions (India)

About: Coming off two successful co-productions with countries in East Asia and the Middle East, 
Kleo Group has moved into development of a joint production with Indian Films LLC from the Russian 
Federation. Entitled “Victory Dance,” the movie is currently in development and pre-production.

Expected outcomes: By providing a successful case in co-productions, the project seeks to encourage 
other companies in the BRICS to pursue international joint ventures in cinema. In doing so, the project 
hopes to highlight one possible avenue for greater integration of the Creative Industries in BRICS nations.

Know more:

https://bricswomen.com/project/brics-id-club/
http://www.kleosent.com
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2 Food Security and Environmental Safety

Context 

All over the world, food systems rely on the daily work of rural women. They perform a variety of essential 
roles, from cultivating and processing crops to preparing food and distributing products, ensuring the 
nutrition of their families and communities. However, paradoxically, these same women often have less 
access to food and face a higher risk of hunger, malnutrition, and food insecurity. 

Despite the planet’s ability to provide quality food for everyone, an increasing number of people are 
unable to meet their food and nutritional needs. This situation has worsened with the intensification of 
climate and environmental crises, combined with the impact of the COVID-19 pandemic, which disrupted 
school feeding programs, affected supply chains, and severely impacted the livelihoods of small-scale 
producers, migrant and seasonal workers, and local food vendors. In 2020, approximately 2.37 billion 
people lacked adequate access to food—an increase of nearly 20% in just one year, with rural women 
and girls being the most affected. 

This scenario reveals a systemic challenge: rural women are essential to food systems yet remain 
disproportionately excluded from the resources and resilience strategies necessary to thrive in the face 
of environmental and economic shocks.

Recommendation 

Implement programs to facilitate access to credit and technical assistance for rural women 
entrepreneurs, ensuring specific support for innovation and climate change adaptation, 
strengthening economic autonomy, and social protection. 

Governments Should: 

•	 Facilitate rural women entrepreneurs’ access to credit lines specifically aimed at sustainable 
agriculture and climate resilience. 

•	 Expand technical assistance programs focused on climate-smart agricultural practices, soil 
health enhancement, and water conservation. 

•	 Provide financial and capacity-building support to women-led Cooperatives and Farmer 
Producer Organizations (FPOs).
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Initiatives

Projects and events developed or implemented in relation to the priorities of the working group.

REVERTE Program (Brazil)

About: Launched by Syngenta, the REVERTE Program promotes regenerative agricultural practices and 
long-term financing solutions to demonstrate that sustainable food production is possible without further 
deforestation. It contributes to soil health improvement, increased productivity, and the reduction of 
greenhouse gas emissions by fostering climate-resilient, low-carbon agricultural systems. 

Expected outcomes: The initiative aims to support farmers in restoring degraded lands and turning 
them into productive agricultural areas. 

Know more:

Fome de Tudo Platform (Brazil)

About: Fome de Tudo is a Brazilian platform that uses advanced technology and social intelligence to 
connect supermarkets, industries, NGOs, and public institutions with vulnerable populations. It facilitates 
the redistribution of surplus food while promoting local production and food security policies. The 
platform features a robust data reporting system, transparent governance, and a scalable white-label 
model that allows other organizations to customize its use under their own brand. Fome de Tudo is the 
only organization in Brazil with an official partnership with the United Nations World Food Programme 
(WFP), reinforcing its alignment with global food security goals and standards.

Expected outcomes: The initiative aims to (i) reduce food waste, (ii) increase access to nutritious meals, 
(iii) empower women and youth through income generation and entrepreneurship, (iv) support family 
and smallholder farming, and (v) build capacity for public and private actors engaged in food and nutrition 
security. To date, it has redistributed over 11 million meals to 300,000+ beneficiaries, avoided 15 tons of 
CO2 emissions, and saved over US$150,000 per partner per year in food value.

Know more:

Targeted Assistance and Care Action Plan for Rural Left-behind  
Women (China)

About: Jointly issued in April 2025 by 11 government bodies, this plan adopts a multi-sector approach to 
provide targeted support, helping rural women achieve economic independence and social participation. 
Key measures include vocational training and employment support, entrepreneurship and financial 
assistance, and flexible work and social services. 

Expected outcomes: Share China’s relevant experience and best practices in this field, contributing to 
solutions and case references for BRICS nations in achieving inclusive and sustainable development.

Know more:

https://www.syngenta.com.br/programa-reverte#:~:text=O%20REVERTE%C2%AE%20%C3%A9%20uma%20iniciativa%20desenvolvida%20em,nativa%20e%20o%20avan%C3%A7o%20da%20agricultura%20regenerativa
https://fomedetudo.com
https://www.mca.gov.cn/n152/n165/c1662004999980004419/content.html
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Expert ESG Dialogue (Russia)

About: Launched in 2024, the Expert ESG Dialogue promotes the exchange of experiences and best 
practices among ESG specialists across BRICS countries. The initiative aims to strengthen cooperation 
and inspire joint projects that advance sustainable development within the BRICS framework.

Expected outcomes: Support the development of national ESG projects and programs that can be 
adapted across BRICS countries and identify key events to elevate the visibility and impact of the Dialogue’s 
agenda. Hold a series of meetings of the Expert ESG Dialogue in 2025 and in the following years.

Know more:

Best Practices

National level projects that provide best practices related to the Recommendation and Initiatives.

Ramsco Women’s Inclusion Initiative (Egypt) 

About: The initiative is composed by corporate policies ensuring equal pay and health benefits for 
women farmers. Through these policies, RAMSCO aims to empower women within the AgriTech business 
while advancing food security through sustainable farming practices and proprietary biochar and organic 
fertilizer technologies designed to mitigate and adapt to climate change.

Know more: rawyamansourlm@gmail.com

https://bricswomen.com/project/expert-esg-dialogue/
mailto:rawyamansourlm@gmail.com
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3 Healthcare 

Context 

Women’s health remains a critical public health challenge across BRICS countries, particularly in the 
areas of preventable diseases and mental health. Cervical cancer continues to be a leading cause of 
death among women in low-resource areas, despite the existence of effective prevention tools such as 
HPV vaccination and routine screening. According to the WHO, without preventive measures, deaths 
may rise from 311,000 to 400,000 by 2030. Mental health issues, including anxiety and depression, have 
also surged, especially in the aftermath of the COVID-19 pandemic, driven by factors such as economic 
vulnerability and unequal access to care. 

These challenges are further exacerbated by disparities between urban and rural populations, limited 
integration of mental health into primary care systems, and the lack of harmonized data and protocols. 
In this context, our group calls for coordinated and scalable action among BRICS countries is essential 
to foster equitable, evidence-based health policies that address shared priorities and promote the 
comprehensive well-being of women. 

Recommendation 

Implement a government-business coordinated strategy to reduce preventable mortality and 
improve mental health outcomes among women in vulnerable situations, focusing on integrating 
essential women’s health services into primary healthcare systems. 

Governments Should: 

•	 Ensure access to HPV vaccination, cervical cancer screening, and mental health care through 
community-based, primary health services and private sector partnerships.

•	 Develop and adopt harmonized clinical guidelines for the early detection and treatment of 
women’s health conditions, including reproductive cancers and common mental disorders.

•	 Strengthen the capacity of public and private local health systems by training professionals 
and supporting women-led initiatives to deliver inclusive and culturally sensitive care.
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Initiatives

Projects and events developed or implemented in relation to the priorities of the working group.

BRICS Cervical Cancer Eradication (Brazil)

About: The initiative involves the expansion of HPV vaccination, screening, and early treatment. Based 
on a pilot project from Brazil, the initiative intends to offer pilot projects in at least one city per member 
country, with an impact assessment after one year, to promote a scalable model for other cities. 

Expected outcomes: Support in Cervical Cancer Eradication in BRICS countries through a harmonized 
and evidence-based approach to care. 

Know more: Janete Vaz, janete@sabin.com.br or Elisa Kovalski, elisakovalski@gmail.com 

Women’s Mental Health Initiative (Brazil)

About: Development of a common guideline for the screening, diagnosis, and management of anxiety 
and depression in women, based on the creation of unified protocols and basic training for health 
workers in primary care networks. This guideline will be proposed in partnership with the Health 
Ministries of BRICS countries, with technical support from the World Health Organization and validation 
by local academic institutions.

Expected outcomes: Promotion of women’s mental health across BRICS countries through a harmonized 
and evidence-based approach to care.

Know more: Janete Vaz, janete@sabin.com.br or Elisa Kovalski, elisakovalski@gmail.com

BRICS WBA Health Side-Event at Hospitalar 2025 (Brazil)

About: Side-event organized by the BRICS Healthcare WBA WG during the 30th edition of Hospitalar, 
the leading healthcare business and knowledge event in Latin America. WBA brought together business 
leaders, government officials, and representatives of multilateral organizations to address key public 
health challenges faced by women across BRICS countries, with a special focus on preventable diseases 
and mental health. 

Expected outcomes: Give visibility for WBA proposals for coordinated, measurable actions aimed at 
eliminating cervical cancer through expanded HPV vaccination, and the development of shared guidelines 
for the screening and management of anxiety and depression in women, with a focus on primary care. 

Know more:

mailto:janete@sabin.com.br
mailto:elisakovalski@gmail.com
mailto:janete@sabin.com.br
mailto:elisakovalski@gmail.com
https://portalhospitaisbrasil.com.br/30a-hospitalar-destaca-a-lideranca-feminina-na-area-da-saude-em-encontro-promovido-pelo-brics-womens-business-alliance/
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China’s Action Plan for Accelerating the Elimination of Cervical Cancer: 
2023-2030 (China)

About: China’s Action Plan for Accelerating the Elimination of Cervical Cancer (2023-2030) proposes 
encouraging eligible regions to launch HPV vaccination pilot programs and exploring multiple channels 
to support age-eligible girls in resource-limited areas to get vaccinated. Currently, 10 provincial-level 
regions — including Jiangsu, Zhejiang, Fujian, Jiangxi, Shandong, Hubei, Guangdong, Hainan, Chongqing, 
and Tibet — as well as cities such as Zhengzhou, Chengdu, Ordos, and Shijiazhuang, have incorporated 
HPV vaccination into government-led public welfare projects. These initiatives provide free domestic 
bivalent HPV vaccines to age-eligible girls.

Expected outcomes: Pilot and promote HPV vaccination services for girls of appropriate age, achieve a 
50% cervical cancer screening rate among eligible women, and ensure a 90% treatment rate for patients 
with cervical cancer and precancerous lesions by 2025. Continue advancing HPV vaccination pilot 
programs for girls of appropriate age, raise the cervical cancer screening rate among eligible women 
to 70%, and maintain a 90% treatment rate for patients with cervical cancer and precancerous lesions 
by 2030.These practices can serve as a case reference for BRICS countries in achieving inclusive and 
sustainable development.

Know more:

Session on Non-Communicable Diseases (NCDs) “Equity and Innovation: 
Tackling NCDs in BRICS Economies” (India)

About: Part of the FICCI Heal event in October 2025, the session is aimed at facilitating knowledge 
exchange and sharing of actionable recommendations on tackling Non-Communicable Diseases (NCDs) 
in BRICS Economies. 

Expected outcomes: Raise awareness on the critical role of equitable and innovative strategies 
in addressing the NCD burden in BRICS nations, highlighting successful models, challenges, and 
opportunities for ensuring equitable access to prevention, diagnosis, and treatment.

Know more: Shilpa Sharma, shilpa.sharma@ficci.com 

Creation of Thematic Pharma Clusters for Development and Organization of 
Innovative Drug Products Production (Russia)

About: Proposed in 2024, the hematic pharma clusters will allow to combine the capabilities, competencies 
and efforts of companies from the BRICS member and partner States to address the challenges of 
promptly providing the national healthcare systems with high-demand drugs.

Expected outcomes: The initiative is aimed at the prevention of communicable and non-communicable 
diseases, and the promotion of cooperation in the development, production and trade of preventive, 
diagnostic and treatment products, including joint analysis of the legal, economic, organizational aspects 
of expanding such cooperation. The establishment of thematic pharma clusters will serve as a practical 
basis for developing approaches to harmonizing the regulatory requirements of BRICS member States.

Know more:

https://english.www.gov.cn/policies/policywatch/202302/08/content_WS63e30acdc6d0a757729e681d.html
mailto:shilpa.sharma@ficci.com
https://bricswomen.com/project/creation-of-thematic-pharma-clustersfor-development-and-organizationof-innovative-drug-products-production/


36 | WOMEN’S BUSINESS ALLIANCE | 2025 ANNUAL REPORT

BRICS Health Umbrella (Russia)

About: The BRICS Health Umbrella is a collaborative framework uniting the BRICS nations in addressing 
shared health challenges and advancing sustainable healthcare development. It serves as a strategic 
platform to coordinate actions and implement joint initiatives across public health, health technology, 
and health systems strengthening. 

Expected outcomes: The project aims for improved public health through early detection and prevention 
of chronic diseases, expanded access to healthcare in remote areas, increased health literacy, and the 
implementation of scalable public health models across the BRICS countries. 

Know more:

Best Practices

National level projects that provide best practices related to the Recommendation and Initiatives.

Xiaonuan Companion (China)

About: Xiaonuan Companion is an AI chatbot that uses the Tongyi Qianwen model and 12K mins of 
conversation data for 24/7 voice-based psychological support. Jointly developed by Bannuan, DingTalk  
& ZJU’s Shulinpai Lab. Its voice dialogue functionality not only understands users’ needs but also delivers 
timely emotional support, helping more women navigate difficult situations. 

Know more:

Women’s Growth Companion Program (China)

About: Using scientific methods, the project designs courses by researching women’s challenges across 
life stages. It focuses on stress, postpartum depression, relationships, and family dynamics, offering 
workshops to empower women. As of 2025, Ban Nuan’s “12 Principles” course system has supported 
over 10,000 women in self-awareness, emotional management, and career adaptability. The Program 
seeks to offer a scalable model to support women in self-awareness, emotional management, and 
career adaptability.

Know more:

https://bricswomen.com/healthcare-group/
https://mp.weixin.qq.com/s/POHyfV_Dx32GuqV2Yymwbg
https://mp.weixin.qq.com/s/PbhdINjBMipSvpXI674gAQ
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4 Inclusive Economy

Context 

An inclusive economy encompasses economic systems that provide equitable opportunities and benefits 
to all individuals. Small and Medium Enterprises (SMEs) play a crucial role in fostering an inclusive 
economy, accounting for 99% of all businesses globally and employing at least 60% of the workforce 
in most BRICS countries3. In this scenario women-led businesses emerge as key drivers of economic 
growth, innovation, and job creation, as one-third of SMEs are led by women according to the Women 
Entrepreneurs Finance Initiative4. Nonetheless, 70% of women-led business face substantial barriers in 
trade, accessing credit, lack of financial literacy, and witness restricted opportunities to join national and 
international business networks. 

ILO-OECD statistics also reveal that productivity of SMEs still underperforms that of larger companies, 
with an average gap of 71% among emerging economies. Besides, around 70% of SMEs are not yet 
digitalized due to hardware or maintenance costs, insufficient talent and digital skills, and difficulties 
navigating laws and regulations5. It is imperative to dismantle bureaucratic and cultural barriers and 
foster an environment in which SMEs can operate successfully, contributing to advancing women’s 
participation in the digital economy and trade.

To achieve women entrepreneur’s economic empowerment, it is vital to address challenges related to 
the integration of SMEs into local and global value chains. Offering financial and digital literacy programs 
and providing mentorship opportunities to overcome these barriers and thrive in complex business 
landscapes are basic steps for women-led businesses, including nano entrepreneurs, to fully participate 
in and benefit from the global economy. Equally relevant is expanding public-private partnerships aiming 
at facilitating access to credit for women entrepreneurs, considering the need for production growth 
and digital transformation of businesses. Investment in infrastructure to boost decentralized logistical 
capabilities and access to technological innovations can significantly benefit women in trade.

Numerous governments initiatives are already in place to roll out microfinance programs. Some of the 
BRICS countries, like Brazil6, India7 and Russia8 have already passed legislations for nano entrepreneurs, 
which is a fast track to leverage businesses run by women. The nano entrepreneur is a legal figure which 
formalizes self-employed workers with an annual revenue below that of the small entrepreneurs and 
provides tax-incentives such as exemption and reduced bureaucracy for accessing public entrepreneurship 
policies. However, further advancements must be made by governments to design data-driven credit 
programs, as there are still gaps in reporting access to credit and loan repayment by women and men.

Recommendation 

Facilitated access to credit and financing mechanisms for women-led businesses to enhance 
economic participation in strategic sectors. To effectively implement it, governments should endorse 
the initiative to establish the BRICS Women’s Advancement Fund, proposed by the BRICS WBA in 
2023 during South Africa’s Chairship, backed by financial institutions and organizations, offering 
tailored credit lines and favorable conditions for supporting projects of small and medium-sized 
enterprises owned or led by women. 
Governments Should:

•	 Provide tailored policy incentives and products that facilitates access to credit for women-
led business, especially SMEs and nano entrepreneurs.

•	 Implement comprehensive digital and financial literacy programs targeting women, aiming 
to enhance the digital maturity of women-led and owned SMEs and preparing them for 
successfully entering and thriving in the formal labour market.

•	 Invest in developing infrastructure that enhances logistical capabilities and facilitates access 
to technological innovations that benefits women-led businesses.

•	 Support women entrepreneurs with mentorship and opportunities to participate in national and 
global networks, inspiring more women to venture into business and in international markets.

 

3	 ILO-OECD. MSME Productivity, Inclusive Growth and Decent Work Creation – Paper prepared for the Employment Working Group 
under the G20 Indonesian Presidency. April, 2022. Available at: https://www.ilo.org/media/373786/download .  

4	 Women Entrepreneurs Finance Initiative (We-Fi). Available at: https://we-fi.org/
5	 World Economic Forum Center for the Fourth Industrial Revolution. July, 2023. Available at: https://www.weforum.org/stories/2023/07/

digital-transformation-potential-smes/ .
6	 Nano entrepreneur legislation. Available at: https://www.abevd.org.br/nanoempreendedor/
7	 Available at: https://rangde.in/blog/nano-entrepreneurs-India.
8	 https://eec.eaeunion.org/en/news/grazhdane-stran-eaes-mogut-rabotat-v-rossii-kak-samozanyatye-/
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Initiatives

Projects and events developed or implemented in relation to the priorities of the working group.

Emana Pay App (Brazil)

About: Emana Pay is Natura’s financial services platform, created for Natura and Avon Beauty consultants 
with the objective of facilitating financial management to boost women’s businesses. Women can 
download the App through app stores and google play store. Through the platform women can open 
a digital account with no annual fees, facilitating them to make payments, check statements, view 
businesses balance and manage sales. It’s also possible to apply for a credit card and take financial 
literacy courses.

Expected outcomes: This financial program aligns with the interest in expanding credit opportunities, 
simplifies the lives of consultants, and introduces financial and digital literacy, potentially serving as a 
pathway for the inclusion of more women in the economy.

Know more:

Women’s Action for Scientific and Technological Innovation (China)

About: Organized by the All-China Women’s Federation, the “Women’s Action for Scientific and 
Technological Innovation” has established over 1,300 women’s sci-tech innovation studios. More than 1.49 
million women scientists and technologists have served farmers, enterprises, and medical institutions, 
benefiting over 45 million people.

Expected outcomes: Share China’s relevant experience and practices in this field, contributing to 
solutions and case references for BRICS nations in achieving inclusive and sustainable development.

Know more:

Women Driving Inclusive Growth: Iranian Chapter’s WBA BRICS Kickoff (Iran)

About: Under preparation to be held in November 2025, the Women Driving Inclusive Growth: Iranian 
Chapter’s WBA BRICS Kickoff event marks the official launch the Iranian WBA Chapter. Planned for up 
to 900 participants, the event will be a platform to present the Iran Chapter’s Inclusive Economy plan to 
stakeholders and proposed initiatives to BRICS WBA members and national partners, building visibility 
and opening a dialogue with potential collaborators and funders.

Expected outcomes: The goal is to operationalize key recommendations by promoting women’s 
economic empowerment through inclusive policy dialogue, multi-stakeholder engagement, and 
grassroots participation. The event can also enhance cross-border collaboration and digital accessibility, 
while positioning women as active drivers of inclusive growth across the BRICS framework.

Know more: Azam Karami, azam.karami@gmail.com 

https://www.emanapay.com.br/
https://www.women.org.cn/2025/01/24/99714059.html
mailto:azam.karami@gmail.com
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Iran Consortium of Women Chemical Exporters in BRICS (Iran)

About: Organized by the Iranian national women entrepreneur’s association, the Women’s Chemical 
Export Consortium is a strategic initiative aimed at empowering and connecting women-led businesses 
in the chemical sector across BRICS nation. The consortium will be a collaborative platform to promote 
international trade, knowledge exchange, and economic inclusion for women.

Expected outcomes: The consortium seeks to increase the number and success rate of women-led 
chemical export ventures, strengthening the global competitiveness of BRICS-based women exporters. 
It will foster inclusive economic growth through equitable trade policies, empowering women in export 
through training, mentorship and other support.

Know more: Azam Karami, azam.karami@gmail.com

The School on Financial Literacy and Financial Security for Women  
in the BRICS Countries (Russia)

About: Developed by Russian experts in financial literacy and security, the project aims to empower women 
to adopt responsible savings, investment, and credit practices. The project offers tailored educational 
programs on financial literacy, security, and market behavior, accessible to participants across all income 
levels. To date, cooperation agreements have been signed with universities in South Africa and Ethiopia. 
The project’s development includes research, scaling educational activities, and adapting materials to 
each BRICS country’s context, as well as the realization of regular seminars, lectures, and hybrid courses. 

Expected outcomes: Upon completing the program, participants will receive certificates from Russian 
and BRICS partner universities, enhancing their professional portfolios and employability. Graduates will 
gain advanced financial literacy and practical skills in managing personal finances, assessing risks, and 
building financial resilience. 

Know more:

BRICS International Youth Mentoring Program (Russia)

About: Launched after the II BRICS Women’s Entrepreneurship Forum, the BRICS International Youth 
Mentoring Program supports young entrepreneurs from BRICS countries through personalized 
mentorship by successful women leaders, masterclasses, webinars, and internships. The initiative, led by 
the BRICS Women’s Business Alliance and the World Youth Festival Directorate, aims to foster business 
development, international collaboration, and future career opportunities.

Expected outcomes: The project seeks to empower young entrepreneurs with key skills and experience 
to lead their businesses and build international partnerships. It aims to complete 10 internships annually, 
leading to concrete outcomes such as employment or startup funding.

Know more:

mailto:azam.karami@gmail.com
https://bricswomen.com/project/school-on-financial-literacy-and-financial-security-for-women-in-the-brics-countries/
https://bricswomen.com
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Care Economy - BRICS White Paper (Russia)

About: The Care Economy – BRICS White Paper, supplemented with best practices and experiences by 
all BRICS WBA members to solve the problems of care economy, was presented to the BRICS Heads of 
States at the XVI BRICS Summit in Kazan in 2024. Recognizing care work’s crucial role in economic stability 
and well-being, the White Paper outlined strategies to improve support systems and reduce differences 
in women and men’s access to resources in care labor. Key recommendations included strengthening 
policies for childcare, elder care, and healthcare; promoting shared caregiving through measures like 
mandatory paternity leave; investing in care infrastructure, especially in rural areas; encouraging private 
sector involvement; and using technology to support care work. 

Expected outcomes: To digitize the White Paper on the BRICS WBA platform in order to make it easier 
to find, read, and use for a wider audience across the BRICS countries. The electronic version will assist 
policymakers and businesses in getting acknowledged with proven best practices in the care economy 
and enable them to adopt and implement effective strategies. As a result, BRICS countries will enhance 
support for unpaid care workers, improve access to quality care services, and strengthen social and 
economic well-being. 

Know more:

Best Practices

National level projects that provide best practices related to the Recommendation and Initiatives.

@She Entrepreneurship Program (China)

About: Organized by China Women’s Development Foundation, the program trains low-income urban/
rural women, vulnerable women, and female leaders in e-commerce livestreaming and retail, boosting 
their skills, income opportunities, and contributions to rural revitalization and common prosperity.

Expected outcomes: Share China’s relevant experience and practices in this field, contributing to 
solutions and case references for BRICS nations in achieving inclusive and sustainable development. 

Know more:

Exchange and Training Base of Global Women’s Development  
and Cooperation (China)

About: Organized by All-China Women’s Federation and China International Development Cooperation 
Agency, the Training Base was established in China Women’s University. More than 1,300 young 
women from developing countries put their knowledge and skills learned in China into practice in 
their own countries.

Know more:

https://bricswomen.com/project/care-economy-brics-white-paper/
https://www.cwdf.org.cn/mqcy/lists/2.html
http://www.cidca.gov.cn/20240429/84700be0b2694f20bace5e7acb1fc094/c.html
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Integrated Human Capital Development Program and Women 
Empowerment (Egypt)

About: Qalaa Holdings developed a holistic, sustainability-driven approach to inclusion, human capital 
development, and women empowerment across all life stages, with geographic and income diversity. 
Our initiatives span early education through “My Glasses” and “The Future for Teachers, academic and 
youth support via “The Future for Students”, “Youth Volunteering” and “Qalaa Holdings Financial Services 
Center”, and extend to postgraduate education through “Qalaa Holdings Scholarship Foundation” and 
economic empowerment via “Empowerment”and “My Project . Through “Inclusive Care”, we support over 
3,135 children with disabilities. 

Expected outcomes: 694,369 direct and indirect beneficiaries, with women representing around 50%.

Know more:

https://www.qalaaholdings.com/media/Qalaa%20Holding/Files/21102024110154-08082024142037-Qalaa%20Holdings%20Sustainability%20and%20ESG%20Report%202023%20-%20Eng.pdf
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5 Innovative Development

Context 

Global trends in high technologies and emerging fields are increasingly shaping the economic landscapes 
of BRICS countries. This includes key themes related to artificial intelligence, machine learning, blockchain, 
cybersecurity, biotechnology, brain-computer interfaces, as well as bioeconomy and future economies, 
smart materials and quantum computing. However, the more industries rely on interconnectivity, 
automation, artificial intelligence, machine learning and real-time data solutions, the more skills gaps and 
mismatches are identified in the labour market.

Globally, most countries are confronted with a lack of workers possessing the required competencies to 
keep up with technological transformation. This growing skills gap necessitates urgent upskilling efforts  
to prepare a resilient workforce properly equipped to operate in a changing environment of the digital era. 
Similar challenges exist also for the green economy, leading businesses to invest in instilling new skill sets 
to fulfill their strategic goals or take the risk of losing productivity and competitiveness. 

As nations aspire to drive inclusive economic growth through innovation, it is of paramount importance 
to nurture talents by prioritizing inclusive research and development (R&D) practices. According to global 
data from UNESCO, published in the Global Education Monitoring Report of 20249, several women are 
already entering STEM careers, with an average of 35% of enrollments in undergraduate courses. However, 
this percentage has not changed in the past 10 years and only 12% of women reach leadership positions 
in STEM related professions. The reasons for this situation vary from lack of motivation and role models 
to social prejudice and lack of opportunities for career growth – which is known as a “glass ceiling” for 
women’s progression in their careers. 

Public-private partnerships can play a crucial role in facilitating inclusive R&D projects that empower 
women to fully harness the transformative potential of the digital economy. Governments need to pay 
special attention to the advancement of digital economy and innovative technologies, considering its 
impact on women, and work in close collaboration with the private sector to effectively and inclusively drive 
innovation across all societal segments. 

A range of initiatives and policy actions can be explored in order to prepare women to thrive in this evolving 
economic and technological landscape, from data collection concerning the participation of women in 
STEM fields and careers, to capacity-building programs in high technologies and emerging fields. Exchange 
programs and specialized training for female leadership are also actionable strategies that governments 
and the business community can roll out in larger scale. Equally important are incentives for women 
participation in R&D projects and grants, as well as mentorship and collaborative R&D networks that 
facilitates knowledge transfer and entrepreneurial growth within countries and across borders.

Recommendation 

Foster public-private partnerships to empower women in careers related to high-technologies and 
emerging fields, ensuring they become resilient and fully benefit from the transformative power 
of digital and green economies. To achieve it requires the adoption of positive regulations that 
incentivize businesses that provide mentorship and connect women researchers with established 
scientists and industry leaders, cultivating inclusive networks that drive collaboration, joint ventures 
and co-authorship opportunities.
Governments Should:

•	 Develop data-driven grant programs that address specific challenges faced by women 
researchers, such as caregiving responsibilities, while establishing financial incentives and 
recognition initiatives to bolster women’s leadership in R&D.

•	 Implement capacity-building programs for women in careers related to high-technologies 
and emerging fields, tailoring specific programs for aspiring women leaders in R&D.

•	 Design policy frameworks that promote parity between women and men in R&D roles, 
including the development of mentorship programs and networking opportunities, as well 
as balanced representation on panels, committees, and advisory boards to research funding.

9	 UNESCO. Global Education Monitoring Report 2024. Gender report on Technology on her terms. Available at: https://unesdoc.unesco.
org/ark:/48223/pf0000389406 .
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Initiatives

Projects and events developed or implemented in relation to the priorities of the working group.

Inova CEMIG.LAB (Brazil)

About: Inova Cemig.LAB is an open innovation program by Cemig that connects startups with internal 
business challenges. The initiative seeks to accelerate and implement cutting-edge technological 
solutions that address strategic and operational needs of the energy sector, while fostering a culture of 
innovation within the company. Solutions are focused on energy transition, digitalization, sustainability, 
and efficiency. The selection process comprises 42 evaluation criteria, with bonus points awarded to 
startups founded by women, black, mixed-race, or indigenous entrepreneurs, as well as those emerging 
from social impact innovation programs. Startups from Brazil’s least developed regions (North, Northeast, 
and Central-West) also receive additional incentives.

Expected outcomes: The initiative seeks the Implementation of innovative solutions from startups 
within Cemig’s operations, strengthening an innovative culture and collaboration between internal teams 
and the ecosystem. The Lab contributes to the company’s energy transition goals and technological 
modernization, based on the engagement of startups from diverse regions and profiles.

Know more:

The National Women’s Housekeeping Service Vocational Skills Competition 
(China)

About: The National Women’s Housekeeping Service Vocational Skills Competition was opened in 
November 2024. The event features four categories—elderly care nursing, maternal-infant care, 
household services, and professional organizing—alongside two professional showcase categories for 
housekeeping trainers and managers. The competition consists of provincial-level preliminary rounds 
and a national final.

Expected outcomes: This initiative aims to motivate female housekeeping professionals to enhance their 
vocational skills, cultivate more highly skilled talent, and establish exemplary women-led housekeeping 
service brands. It will further contribute to social welfare by better serving people’s livelihoods, supporting 
women’s development, and strengthening family well-being. These practices may offer case references 
for BRICS nations in achieving inclusive and sustainable development.

Know more:

 

https://inova.cemig.com.br/
https://www.gov.cn/yaowen/liebiao/202411/content_6984773.htm
https://www.womenofchina.cn/womenofchina/news/IntheSpotlight/2411/1758-1.htm


44 | WOMEN’S BUSINESS ALLIANCE | 2025 ANNUAL REPORT

Tech Equity Platform (India)

About: Anchored by FICCI (Federation of Indian Chambers of Commerce & Industry), the G20 EMPOWER 
TechEquity is a digital skilling platform launched under India’s G20 Presidency in 2023. Endorsed by 
Hon’ble Prime Minister Narendra Modi and supported by the Ministry of Women and Child Development, 
Government of India, the platform empowers women with access to high-quality, self-paced free courses 
essential for thriving in today’s digital economy.

Expected Outcomes: With a footprint across 80+ countries and collaborations with global leaders such 
as Meta, IBM, Cisco, UN Women, Intel, and others, TechEquity offers 750+ curated courses in digital 
education, financial literacy, technical training and personal development.

Know more:

The Common BRICS WBA Digital Platform (Russia)

About: Launched in 2024, it has recommended itself as a reliable and official resource for the Alliance’s 
key projects, initiatives and events. The Platform serves as a unified information and communication 
portal not only for women entrepreneurs in the BRICS member and partner States, but all over the 
world, providing women entrepreneurs with access to information about the Alliance’s official events 
and centralized the registration. It included the IV Women Entrepreneur Forum – WeForum, the 2025 
BRICS Agriculture Investment and Trade Summit, the 2025 BRICS Women’s Startups Contest, the  
II BRICS Women’s Entrepreneurship Forum and others. In 2025, the Common Digital Platform has been 
moderated and led by the Brazilian Chapter, as the presiding country in BRICS. 

Expected outcomes: Giving that BRICS continues to expand, the Platform facilitates fast and smooth 
integration of the new BRICS member and partner States into the BRICS Women’s Business Alliance 
working agenda. The Platform also creates a global network ensuring international cooperation by 
removing barriers between women entrepreneurs across the world. It showcases and highlights women’s 
startups, projects and initiatives, promoting and supporting women entrepreneurial activity. 

Know more:

BRICS Mobility Center (Russia) 

About: The BRICS Mobility Center is aimed at ensuring the seamless movement of specialists and 
increasing labor mobility in the BRICS countries. The project involves both the creation of physical 
centers for the training and selection of specialists and the launch of a digital platform, the users of 
which will be able to receive reliable information about current regulations and legislation, opportunities 
for specialists from the BRICS countries. The main goal of the project is to optimize and simplify the 
processes of mobility of specialists between BRICS countries. The project was launched in 2023 and now 
operates in Russia, India and Ethiopia. 

Expected outcomes: Improving access to legal employment, developing workforce partnerships, 
and increasing the participation of women and youth in transnational programs while strengthening 
economic and humanitarian ties between participating countries.

Know more:

https://techequity.g20empower.com/
https://bricswomen.com/
https://bricswomen.com/project/russia-sa-mobility-center-on-brics/
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6 Tourism 

Context 

Women represent about 54% of the global Tourism workforce according to the UNWTO. Recent global 
phenomena, especially the Covid Pandemic when tourism spending dropped by 53% percent as in 2020, 
but fully recovered by the end of 2023, demonstrate not only the volatility, but also the vulnerability 
experienced by many stakeholders in its value chains, felt more intensely by Women. 

However new trends, such as environmental, health, experiential, community-based and digital nomad 
tourism, point to new opportunities for the sector in BRICS countries. With the WEF projecting a positive 
trend for the industry in the next 10 years, it is crucial that BRICS nations find ways to seize these new 
opportunities to further equity between women and men in the sector, by addressing the challenges 
faced by women in Tourism.

Recommendation 

Empower women and foster the resilience and integration of the tourism sector in BRICS Countries, 
by enhancing female integration and leadership in new tourism trends, such as environmental, 
health, experiential, community-based and digital nomad tourism. 

Governments Should:

•	 Offer oriented capacity-building programs for women entrepreneurs in tourism. 
•	 Engage in technical cooperation in transport and security of women in the tourism industry, 

including the protection of women travelers. 
•	 Facilitate access to finance for women-led businesses in tourism. 
•	 Implement gender compliance criteria, related to minimal participation of women, in tourism 

related public contracts.
•	 Collect data regarding female leadership in the tourism sector. 
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Initiatives

Projects and events developed or implemented in relation to the priorities of the working group.

WBA Tourism Questionnaire (Brazil)

About: Questionnaire designed to collect the impressions of Working Group members in relation to the 
role of women in the Tourism Industry in their respective BRICS nations.

Expected outcomes: Report outlining the key challenges to be addressed by BRICS Governments to 
design public policy supporting the Tourism industry.

Know more:

WBA Tourism Symposium (Brazil)

About: Hybrid symposium on policy solutions for women in Tourism planned for the Women’s 
entrepreneurship week, on November 19th. 

Expected outcomes: Bring together academic and business voices to discuss promotional practices, 
public policies and the promotion of female entrepreneurship.

2025 Quality Enhancement and Innovative Practice Project for Arts, 
Vocational Education, and Tourism Vocational Education (China)

About: The project aims to promote integration, collaborative development, and mutual empowerment 
between cultural and artistic vocational education, tourism vocational education, and their respective 
industries. 

Expected outcomes: The project seeks to disseminate China’s relevant experience and best practices 
in the field, contributing Chinese solutions to the steady and sustained progress of BRICS cooperation.

Implementation Plan for the Rural Cultural and Tourism Leaders Support 
Program (China)

About: The Implementation Plan for the Rural Culture and Tourism Leaders Support Program  
(2023-2025) aims to identify and nurture leading figures in rural cultural and tourism development, 
leveraging their exemplary role in driving rural revitalization and fostering high-quality growth. Under 
this initiative, approximately 500 national-level rural culture and tourism leaders will be cultivated 
and supported annually from 2023 to 2025.The Implementation Plan also supports female leaders by 
empowering women economically in rural areas, strengthening their leadership skills, creating more jobs 
in cultural tourism, promoting gender-inclusive business models, and increasing women’s participation 
in rural development.

Expected outcomes: Through a series of measures, the initiative will enhance women’s economic 
status and social influence, ultimately contributing to more equitable and sustainable rural 
revitalization. These practices can serve as case references for BRICS countries in achieving inclusive 
and sustainable development.

Know more:

https://bricswomen.com/tourism/
https://www.gov.cn/zhengce/zhengceku/202306/content_6884367.htm
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Sustainability and safety of transportation as a condition for tourist 
exchanges of the BRICS countries (Russia)

About: The BRICS WBA Sustainability and Safety of Transportation project aims at promoting unified 
standards and implementing modern and effective approaches, solutions, and technologies in ensuring 
the safety of tourist transport in the BRICS member countries. After consultation with public and private 
stakeholders, the project identified intercity bus services as the most popular and in-demand mode. 
Therefore, it is planned to hold a dedicated roundtable discussion on the safety of bus transportation 
across BRICS countries. 

Expected outcomes: The project focuses on enhancing travel safety for citizens of the BRICS countries 
and boost tourism appeal, which should provide an additional competitive advantage for the BRICS in 
the global tourism market.

Know more:

https://bricswomen.com/project/common-approach-to-tourism-development-and-transport-safety-in-the-brics-countries/


2025 EVENT AND PROJECT 

HIGHLIGHTS
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EVENTS

Women Entrepreneur Forum – WE FORUM

Responsible country/institution
Brazil / BRICS WBA Brazil Chapter

Objective of the action
The Women Entrepreneur Forum – WE FORUM is an international meeting dedicated to fostering and 
creating opportunities for female entrepreneurship. The event will bring together a diverse audience, 
including CEOs, COOs and leaders from various countries, with the aim of discussing strategies for 
strengthening women entrepreneurs and promoting equality between women and men in the business 
environment.

The event’s audience is mainly composed of women entrepreneurs engaged with sustainable 
management (ESG) and aligned with the governance model of modern companies. Its objective is to 
stimulate the female entrepreneurial mentality through discussions, panels, workshops, and lectures, 
addressing relevant topics and promoting business generation.

The We Forum has had three editions so far: the first in 2022, in São Paulo; the second in 2023, in Rio de 
Janeiro; and the third in 2024, in Brasília. This year, Belo Horizonte is hosting the fourth edition of the event.

Number of participants
600

Key deliverables
•	 The program featured discussions in six thematic panels, addressing the areas of Creative Industry, 

Infrastructure and Innovation, Science for Women’s Health, Finance, Logistics, International Trade, 
and Consumption.

•	 B2B business rounds successfully generated new business opportunities and established strategic 
contacts. Eighty business meetings were held with 31 international buyers, generating US$50,000 
in business during the event and an estimated US$1,100,000.00 in business to be generated 
within 12 months after the event.

Know more:

https://bricswomen.com/2025/02/13/we-forum-2025/
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2025 BRICS Women’s Leadership Forum 

Responsible country/institution 
China/ BRICS WBA China Chapter 

Objective of the action 
The BRICS Women’s Leadership Forum is a flagship event of BRICS WBA China Chapter. It serves as an 
important platform and tool for promoting the empowerment and innovative development of BRICS 
women and strengthening economic and trade cooperation among BRICS countries. The Forum has 
been successfully held three times since 2022. 

Held in Beijing, China on April 28-29, the Forum covered topics related to supply chains, digital 
transformation, tech innovation, and cultural exchange, focusing on women’s empowerment and 
leadership. Served as a comprehensive, open and inclusive multilateral platform, it conducts in-depth 
discussions on issues of concern to all parties in process of women’s empowerment and development 
and share outstanding experiences and the best practices of women’s leadership exploration. 

Number of participants
400

Key deliverables 
•	 The forum has demonstrated that women entrepreneurs from BRICS countries are becoming an 

important force in global economic governance. 
•	 During the forum, B2B matchmaking sessions were successfully held, providing platforms and 

opportunities for women in business to engage in pioneering, sustainable, and mutually beneficial 
innovation cooperation. 

•	 A series of cultural exchange activities were organized during the event, which enhanced people-
to-people ties and mutual understanding among BRICS nations and other participating countries, 
while promoting meaningful mutual learning, constructive dialogue and shared prosperity. 

Know more:

https://bricswomen.com/2025/04/29/2025-brics-womens-leadership-forum-in-china-weaving-wonders-womens-business-leadership-driving-brics-economic-cooperation/
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BRICS Women’s Business Alliance Panel Session  

at Saint Petersburg International Economic Forum (SPIEF)

Responsible country/institution
Russia / BRICS WBA Russia Chapter

Objective of the action
On June 18, 2025, the panel session entitled “BRICS and Partners: Shaping Joint Business Future”, 
convened members of the BRICS WBA National Chapters and representatives of the BRICS partner-States 
to discuss priority areas for cooperation with new members, as well as to analyze new opportunities for 
the women’s entrepreneurial community in the expanding BRICS space.

Number of participants
Over 100 participants

Key deliverables
•	 Representation of the Women’s Business Agenda in one of the most influential events in the 

world of business and economics.
•	 Providing a platform for dialogue between the National Chapters of the WBA and BRICS partner 

countries.
•	 Signing of a MOU with National Association of Women Entrepreneurs of Malaysia (NAWEM). 
•	 Signing of a cooperation agreement with ANO “World Youth Festival Directorate”. 
•	 Further the centrality of the Women’s Business Agenda and female entrepreneurship in the 

expanding role of the BRICS in international affairs.

Know more:

https://bricswomen.com/2024/06/25/panel-session-of-the-brics-womens-business-alliance-takes-place-at-spief/
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II BRICS Women’s Entrepreneurship Forum

Responsible country/institution
Russia / BRICS WBA Russian Chapter

Objective of the action
On May 15-16, 2025, the Russian Chapter of the BRICS Women’s Business Alliance hosted the II BRICS 
Women’s Entrepreneurship Forum under the motto “BRICS Goes Global” in Moscow, Russia. The event was 
attended by representatives of governmental, business and academic circles from 40 countries (Azerbaijan, 
Argentina, Armenia, Bahrain, Belarus, Bolivia, Brazil, Vietnam, Haiti, Egypt, Zimbabwe, Israel, India, Indonesia, 
Iran, Kazakhstan, Cambodia, Cameroon, Kyrgyzstan, China, Colombia, DRC, Cuba, Lebanon, Malaysia, 
Mongolia, Myanmar, Nigeria, Nicaragua, Russia, Serbia, Slovakia, Thailand, Turkey, Uzbekistan, Uruguay, 
Czech Republic, Eswatini, Ethiopia, South Africa) and 9 international institutions, including the United 
Nations Industrial Development Organization (UNIDO), the Union State of Russia and Belarus, the Eurasian 
Economic Commission, the Executive Committee of the Commonwealth of Independent States, Women’s 
Twenty, the ASEAN Women Entrepreneurs Network (AWEN), the SCO Business Council, the Chamber of 
Commerce of Mercosur and the Americas, the BRICS Chamber of Commerce and Industry. 

Number of participants
Over 900

Key deliverables
• 12 panel sessions devoted to the integration of BRICS agenda with international institutions and

the development of regional cooperation between BRICS and the countries of Latin America, the
Asia-Pacific region, the Middle East, Africa and the CIS.

• 70 B2B and B2G meetings were between representatives of business community from Brazil,
Vietnam, Egypt, Indonesia, Iran, Kazakhstan, Malaysia, Mongolia, Nigeria, Russia, Thailand, Ethiopia,
and South Africa.

• A Youth Program which included various formats, in particular a role-playing dialogue on
intergenerational differences in business management, an open microphone on the benefits of
online and offline business formats, TED talks on investment attraction strategies and successful
examples of entering the BRICS market, a simulation game with debates on female and male
leadership. Also, as part of the youth program, a series of lectures was held on the peculiarities
of doing business with BRICS nations.

• Pitch sessions for the winners of the 2024 BRICS Women’s Startups Contest in front of investors
from BRICS nations in order to attract additional financing and potential partners.

• A screening of short films to showcase the cultural identity and diversity of traditions of the BRICS
countries.

Know more:

https://bricswomen.com/2025/03/31/2nd-brics-womens-entrepreneurship-forum/
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BRICS Agriculture Trade and Investment Summit 

Responsible country/institution
South Africa/ BRICS WBA South African Chapter

Objective of the action
Held from 27–29 March at the Durban ICC, was a flagship initiative jointly spearheaded by the Inclusive 
Economy and Food Security Working Groups of BRICS WBA South Africa. With delegations from Brazil, 
India, Russia, China, Zimbabwe, Malawi, the United Arab Emirates, and the United States, the Summit 
served as a platform to cross-border trade and investment deals, cementing South Africa’s position as 
a continental hub for women-led, agro-industrial innovation within the BRICS cooperation framework.

Number of participants
Over 900

Key deliverables
•	 Cross-border trade exceeding ZAR 9.42 billion (USD 499.77 million)
•	 29 women-led agri-enterprises were supported with over 120 hours of mentorship, investment 

facilitation, and market access activation.
•	 Launch of Technovate, a South African-built AI-powered agri-trade facilitation platform with tools 

for real-time verification, digital mentorship and seamless BRICS trade matchmaking.

Know more:

https://bricswomen.com/brics-agri-summit/
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PROJECTS

Portrait of Women Entrepreneurs: Credit Access in BRICS 

Nations -Report

Responsible country/institution
Brazil / SEBRAE

About 
This report examines credit access for women entrepreneurs across BRICS nations and beyond. The 
study employed a mixed-methods approach, combining qualitative and quantitative analyses to provide 
a comprehensive understanding of the challenges and opportunities in this area. The analysis involved 
a literature review and bibliometric analysis, exploring existing research and legal frameworks to identify 
key trends and gaps in knowledge regarding credit access for women entrepreneurs. 

Expected Outcomes

By focusing on the unique experiences of women entrepreneurs, the report aims to shed light on the 
systemic issues that hinder their access to financial resources, which are crucial for business growth 
and sustainability. It concludes with recommendations for BRICS countries and partners to address the 
persistent credit gap for women entrepreneurs. These recommendations focus on eliminating gender 
bias, enhancing financial literacy, promoting digital financial inclusion, and addressing cultural and 
legal barriers. 

Read the Full Report

https://bricswomen.com/documents/
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BRICS WBA Women-Led Startup Contest 

Responsible country/institution
Brazil / SEBRAE

About
Organized by SEBRAE under Brazil’s BRICS Presidency, the contest highlights innovative, high-impact 
startups led by women, fostering economic integration and global collaboration. As Brazil takes the lead 
in 2025, this edition builds on the success of its inaugural launch, during Russia’s Chairship at BRICS in 
2024, offering a platform for visibility, networking, and business expansion within the BRICS ecosystem. 
Startups in different business stages are accepted: early-stage, growth, and scale-up phase. In the 2025 
edition, nearly 2,000 applications were received from BRICS countries that will compete for 18 prizes.

Expected Outcomes
Select the 18 finalists to join the BRICS Business Forum based on 3 key assessment requirements: i. 
Residency and market presence in BRICS countries and partners, ii. Female leadership role in the startup; 
and iii. Innovation and scalability of the projects.

Read the Full Report

https://bricswomen.com/brics-womensstartups-contest/
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Women Development Report 2025 

Responsible country/institution 
China / China Chamber of International Commerce 

About 
The BRICS Women’s Development Report, released annually since 2022, highlights key trends in women’s 
progress. The report analyzes women’s development in BRICS nations across health, education, economy, 
leadership, and technology, identifying key challenges and proposing policy solutions to enhance 
collaboration and women’s socioeconomic impact. 

The year of 2025 marks the fourth year of our efforts in organizing and writing the BRICS Women’s 
Development Report. The BRICS has expanded from its original five members—Brazil, Russia, India, 
China, and South Africa—to ten, with the addition of Egypt, the United Arab Emirates, Iran, Indonesia, 
and Ethiopia. This expansion has further enhanced the international influence and cooperation scope 
of the BRICS framework. Additionally, the participation of eight partner countries, including Malaysia, 
Thailand, and Belarus, has amplified the impact of BRICS cooperation. 

Expected Outcomes
The 2025 edition focuses on women in tech, showing growing STEM engagement and calling for inclusive 
policies to boost their role in AI and innovation. To further enhance women’s competitiveness in science 
and technology and narrow the gender gap, the 2025 edition proposes targeted recommendations in 
policy support, resource investment, and multi-stakeholder collaboration. 

It advocates for improvements in education and training, workplace environments, and policies and 
regulations to build a fairer and more inclusive development ecosystem. We hope this report will 
continue to draw the attention of all sectors to women’s contributions in the fields of economy, science 
and technology, and education. It is expected that scientific and technological progress effectively 
empowers women, promotes gender equality, and fully integrates women’s perspectives into science 
and technology development and policymaking—thereby contributing to a more equitable and 
inclusive society. 

Read the Full Report

https://bricswomen.com/documents/
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SIGNATURES

Mônica Monteiro
Federative Republic of Brazil

Indian Representative
Republic of India

Zhao Haiyang
People’s Republic of China

Indonesian Representative
Republic of Indonesia

Hale Hamedifar
Islamic Republic of Iran

Lebogang Zulu
South Africa

Anna Nesterova
Russian Federation

UAE Representative
United Arab Emirates

Marianne Ghali
Arab Republic of Egypt

Sarah Adern
Federal Democratic Republic of Ethiopia



ANNEX A – SECRETARIAT  

AND COORDINATION TEAM
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WBA Executive Secretariats

Name Country
Ludmila Jesus da Silva Carvalho Brazil Chapter
LU Hongrun China Chapter
Yasmine Yousry Egypt Chapter
Sakshi Arora India Chapter
Yanty Warko Indonesia Chapter
Azam Karami Iran Chapter
Daria Mikhaleva Russia Chapter
Nomonde Dinizulu Shezi South Africa Chapter
Tyna Koutrouza United Arab Emirates Chapter

BRICS WBA 2025 Brazilian Presidency Coordination Team

Name Title
Constanza Negri Biasutti Sherpa
Gabriela Leoni Furtado Working Groups Coordinator

Cristina Elsner de Faria Project Management Officer for Inclusive Economy  
and Innovative Development

Francieli Covatti Souto Project Management Officer for Food Security  
and Environmental Safety, and Healthcare

Victor Bethonico Foresti de Oliveira Castro Project Management Officer for Creative Industries  
and Tourism

Fernanda Tadei Oliveira  Sponsorship Support
Rubens Porto dos Anjos  Sponsorship Support
Fernando de Freitas Moreira  Communications – Journalism
Vanessa Araujo Pessoa  Events Lead
Taís Francisco Araujo  Events Support
Hanri Benício Nunes  Events and CRM
Maria Clara Rezende Avelino  Workspace
Arthur Maximus Ribeiro Dutra  Intern
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